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T Ao MIAFOT Tardizh (3w der v S & SR W s fdus f g & oo
TS HTHET FAAT Y
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF ASSISTANT
DIRECTOR ON LAST PAY DRAWN MINUS PENSION

FRAT Wl TRASIOT (SAl) HaT Rga safFadl ¥ WeTaF frurd (Assistant Director) & 9g T
T (3 Ade UeTER Ye) % HIUR I U a¥ T Iafe 3rar 65 a¥ ¥ 31 oh, Si o g5l &,

fow Hart A 5| e EICIEGH FT gl
I5 afara faa #are & =37 faemer & Faie e §. 3-26/2020-E.111 A f&=ish 09.12.2020 # g
fem-fdelt & stearelat # hr S|

Sports Authority of India (SAl) invites application for engagement of services of Retired Persons as
ASSISTANT DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01 year or till the age
of 65 years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-

E.Ill A dated 09.12.2020).

20 SR @ wEOr (SAl) F IR A
About Sports Authority of India (SAl)

AR Wel TITREHIOT FaT AT IR Tel HATerd (MYAS) & 6 Ueh T FaTeeT § it AIHTIET oilenor
A=, 1860 & g Yol &, ForaeT 3eged e & Well & faehrer 3R HadaT 1§ 1 SAl FT & FedT
31T WAt F ST griae Fel iR FRenf3at &t sy s 7 st o= & fav yRifad ik
IR AT | S T e 3ESRY T T Fdet & [T WTRITEIT el o Wry-rey 27 817 3 ek RIS
HeTeh Wl AT 31 & | TTAEoT 31 SR TR @Ry qaied ¥ J fae e fawar s g

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl's main object today is to achieve excellence in sports and train & prepare sports persons
to participate in international competitions. It has international standard sports infrastructure spread
across country along with trained coaches to achieve its objective. The Authority is substantially funded
by the Government of India.

3. e foders & fw w1 A wgpfar
Nature of work for ASSISTANT DIRECTOR

FERST TR, Y T &1 T2ATH, JTdsiieteh &7 o 39U (PSUs), T AT A1 FgRTed 6
& 3reflieT wifafre fvert & Sarferga Aftrendr sregemer I (ASSISTANT DIRECTOR) #T4 &1 F 7
- WEg+ fadere (Assistant Director)



1. AT FRATTaTT:

ffEse & & geery sNfaat, dreensit 3R FRiwat & gend) fraragst H1 RIRTET vd giaRad H=|
2, gdaarofty sifa:

3iegeraT HfFIRAT (Section Officers) U 377 3refeTeyr HHarREt & St 1 AARTUT FEAT, HTETH
RRRIT-TAERT AT 2T FIgAN/SIROT T FAGEEY AEaRoT FATRTd Y=

3. WIS yaye:

A2 TTERIE FTAT HT vEe e, forae R afafafrat fr e e, FHeay v IR
AT A B

4. B3 qOeTor ve vy wAde:

e Pgel!, fEoafOIaT Ud yRedTat S ST e, JFTRIAT SRR FaAT T HTee Bl 0T &
STATTRIRINAT T 31T F=AT

5. fwr-fady o ATRAT:

g, AT ST, e, AT, e, fafte ar deneirehr Hf SR faflrse a3t &t yeere, St GarseT
&I TITeAT I} 3R T g

6. rax-fasmeha aH=a:

3= Fasmment, BT sereat Ud aTgdy TeiRat & ETY GHad TR AT dTfeh HRIVEE JUrE I AR
AT ThETdT el

7. el v wiodee:

RTE, e Td SfA-GRTRr IR e, Aerensit ar gRrataleh qea @ 5o A R S
8. 3TeTqTeleT Ud GRITH:

g e i Tl st vd ol ey ot faferastt vd sfsharcass ARTEST & 316 &

9, yfafarftica v §aw:

TTe &1 fafatea e Yoar, affifadl ar srieranait F ser aur it i deftd geit aw
qg‘“?rm

10. &TACT AT UF AEYRIT FgAT:

HITSTTeA TaehieT 3 FPTelet &A1 T fasTan/aeeT 3 SiReTor, Fiel vd GUR Tgell i T Al
1. 3T RHAF F:

FeTer it QR st/ fasmemeget T Gag-u7g W @Y 710 33 yerafas sEfafafafiat
T fASTTET AT

Nature of Work — Assistant Director

Policy Implementation:

Oversees and ensures the effective implementation of government policies, schemes, and programs
within the assigned domain.

Supervisory Role:

Supervises the work of Section Officers and other subordinate staff, providing direction and ensuring
timely disposal of files and cases.

Administrative Management:

Manages day-to-day administrative functions, including planning, coordination, and monitoring of
departmental activities.

File Examination & Decision Support:

Examines complex files, notes, and proposals; provides recommendations; and forwards cases to
higher authorities for decision-making.

Subject-Specific Responsibilities:

Handles specialized areas such as finance, HR, procurement, infrastructure, planning, legal, or
technical functions depending on the organization’s structure.



Inter-Departmental Coordination:
Liaises with other departments, field units, and external agencies to ensure smooth workflow and
policy coherence.
Monitoring & Reporting:
Prepares reports, presentations, and policy briefs; monitors progress of schemes or administrative
initiatives.
Compliance & Governance:
Ensures that all actions and decisions are in accordance with government rules, regulations, and
procedural norms.
Representation & Communication:
Represents the organization in official meetings, committees, or workshops and communicates
decisions to relevant stakeholders.
Capacity Building & Institutional Support:
Contributes to organizational development and supports training, review, and reform initiatives within
the department or body.

Any other administrative task/activities as and when assigned by Competent Authority/Reporting
Officer/Head of the Division.

3.1 HEF s & v y=ar Aees
Eligibility Criteria for ASSISTANT DIRECTOR :-

dforeT - |
Table — |
UE FT AT LEpCACCCY
Name of the post ASSISTANT DIRECTOR
qeY Y gEar 10 (Tentative)
No. of Post
3T WA 3maeeT T T TR fafdy i 31y 64 a¥ F 3ifereh dT g
Age limits e
Not exceeding 64 Years of age as on opening date for receipt
of applications.
HTaeTF IgT e WERATST TERAT TSI 81T TR (3o7eh HeldoT AT
Eligibility Criteria srefeey wriel ARA)EESRE T F IERAEAET 31
gifafeies Garaat & R FTRASRY, [T 91 TR/ Jeers
T 3T BT AT §, IR Fegler et 3 & i e el T
$Ian
o oT TG/ F FAX-10 IT HHFET UG T 1Y AT &,
ar
o TAX-7 (344,900-1,42,400) A AAAT FTTAFA T FH 3
gyt & Jar FHr gl
Officers working under the Central Government/ State
Government/ Union Territory Administrations (Including their
attached or subordinate officers)/ Public Sector Undertakings/
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:
i.  Was holding post in Level-10 or Equivalent in parent
cadre/department;
OR
ii. Was holding at least 3 years of regular service in
Level-7 (Rs.44900-142400)
|
STaRTE I TS FEAT TRMee, T v oar deeh Al &
Essential Experience GTeleT 75 astear HAHT|
]




05 years Experience in handling administrative matters /
Sports Administration, handling finance and accounts
related matters

TEATF AT fodY AT e favafaerer ¥ et off fava & e

Essential Qualification Graduation in any disciplined from a recognized university.

A AfRFw Ta¥ (7at didid) 10

Pay Matrix Level (7" CPC)

qisfas 31T 3mgRa adeT & ¥ Yot gerd

Remuneration Last Pay Drawn Minus Pension

sreTaer iy arafer g & smaftr 01 af & rafey a1 65 @ v 3y aF, S &

Term of engagement TEo &Y, SAl T HRITASITEET FHIGT/3TaRESHAT & HTUR 9T g
The term of appointment shall be for a period of 01 year or till
the age of 65 years, whichever is earlier, based on the
performance review/requirement of SAL

4.0

9g Ufhd1/Selection Process

T HITES 1 QU e aTer SFHIGAR T ARTIHR & T gorar siean 3R g3+ faftrad fagera

IA/ATETTch R GiAT I AR & 3ment u¥ fmar s

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

iii,

forgar 3itt o ITerms and Conditions

qiffa: Te ARbd Aflis TR T e g9l St dafRgher & @ wred ade & A dereT H
TSR SITCd #T ST | 3T HTERa daieT T HIEY ST ATl et ST Farfrgie & wwa FuiRa
Feret Yol 3R 3 YR, AFE FHTRY N RRIeT & FIILS Hed 1 AH 31T §, A TRIeT T HogLs
fream off avelelr T oY arer YreT & R 3F enfer formar Sirwem | 59 YR fevefiRer anResfaes
TR a1 i 3rafer & R sraRafcia We| sregeer & srafr & 2Rt i a1 da=t gafamfaerd
gt AN FEIS S7aT Y AT LT &y S|

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Dearness Allowance shall be allowed during the term of the contract.

Fie 9 T Fetd: 3E a1 FEld Ao P 3T N, o HAAT & IHTAR, AT B
Tgel He TX e ForaT ST, forreh folT w3 o] ge) IR SYEIew/_aT & SHTOT T S |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

3T o YT & WA A1 38 T e W IS /3T &7 T G ST, T, HTAENT B,
forelt T, Rfear Ry, Taare AR Tadil 3 iy A 3 gl T el gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on iis
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.



iv. qﬁazam:-maqaﬁtrﬁmm’km10,800/-3@9%%3:%33&%%33@?3’#“sw
yer fereiRe Tf Prgfara srafer & it sraRafda T

Transport Allowance: - You will be entitied for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

v. PIER: - 30% 9edie Fr e G $r sieeh 3T smaftie gee/3margendr & YR W 396
faFraR R A= foRar seem|

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

vi, grq-é’r:-agwaﬁgra&ﬁﬂmanwwmsﬁ?rﬁgta%ﬁvqﬁamsaﬁ-rtr,agua:a'c‘r
# 18 it & 31ftres JrTafReere TEer T 1S TR el oo | |, U SholsT ay 7 & 918 BTy
FATCA &Y STwet 3T 38 3aTer Frolst ay # 9T AT ST SUaT|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence
beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

6.0  TusaT:/Confidentiality:-

F)  ITEY & NI, IF WG § o TN SEIGAR e & dtelet AR iepeer & 379 aTfdeat
R X & AT Ageaqot faffiest auelier Smevery & arer Jmmean| Ol aiaeia sy #, fae foelr we
&, PR 3T, vedie faeavor 3R Ao gderor AR Rl off veeie &1 9fRMETor Ser, syaa AR
TET AT HE 37 U SITehry TR &) vl § Fo "MelIT STTeTar Y &gl ST gl

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,

business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

g Oafed safEaal A e el F aeafas fAdget F et arery i g Teia & 9 fondr
Qe AT G &7 Haholel TR Fdel AT XSV JART 3 ST et AT Ry ooy cafered & A1 R TS
T B A A o forger i regafar sigt & seet| afe Ty S g, o, ST, Rt ol Sesi
3T AT & TR a5 FeTH WY 7 q& Tl & 7 57 Irars=ic & Y & § H Tohd N qehcll
&, ar O el o SooieeT & AT fRgwT & TR A% Fars T STwel) greifes, A gafad sEdear
SAIl EaRT 3T 1T Y=Y IATFHT 3 37elTal S TETF, oG TeHITRAIT AT el & 9T i SN TATRT
AT ITEAT §, A QT ETH TRy T ol Telispfcl JTe e & a1 &1 fohar S JeheT &

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If
such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as per
rules. However, if the selected candidate desires to publish any book, article or broadcast any

information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.



M R e & i, sty sehar snfRreRe sieetar AT, 1923 & WA &
mmwm&m*mmmmﬁﬁmmmmwmﬁaﬁ
JATTET S AT & T 3rfeehe w1ei B

During the period of engagement, Employee would be subject to the provisions of the Indian Official

Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

m  Tafd e R sy AT F gEat # wiaffica a1 I a1 el AET & Hehd, S ST Wer
fereRoT R THR & ot & ufciper 81

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0  31=7 ard:/Other Conditions:

¥ afE 3@ IRERE 57 & e SR o ST T § 6T ST I3 &, A 95 CHUSE (I I
AT 10) 3 ToTFET TaX & HRAFINGT & forw o] Frg#T & aga T Eu/dT &l gehel g1em|

@ IR e SN A8 91T SaT €, o 15 e T AR & & g 3T Jard AT FI A
S| T 3T YT TATCT AT TTES &, A T9ahT 30 Rt Tgat Afew &= gom a7 Afew srafer &
qaor & Ueh HEY FT TIRATR ST €9, ST TaTH TR & He[Hieet & 3eh g

T 3 DI IR R FerT # 39R gier g 3R e 3rafey & S ig 3 HEAR AT
AT g1

H 3O AR & e 39 sriior i et 3N pRIEE ST T g1, CHT A He 9/ 38T
Q41T =17 1S HROT TATC fmaT off THT FATCST S ST Fehedl o |

5. fder i & EiieT anue "3ifaw ace 3 & e gere fAfRad anfee Tivsfae fear S|

g.  dg grey (3meRon) @9, 1964 Fr 96l S|

T 3T ud & i Rl o qetare & e, af seeigar AoterR i ercit 3 fAfee fener i ary ot
ScelteT e T Al UTAT ST § AT heedt I eraare, It Aeqaieafa nfe afea e o
FETIR T Y 91 FAT ¥, @ 3Fefiar S [{ar R arfiica & dolel 1T § 36T a3 &
gETET T f&am Smeem|

S STCd e S T 3gera 3R A faawor F 3R W Sreiieferre fhar e AR e
3FHIGART I ATdea ST AN 9T HETThR o fore e e

. UEdn, 99 AR N ¥ FEfa el Al F @ #r ol sifes 3R welr sEfeart )
STEAHRY 9T | ST HaY 3 TS Ea@RT FIg SfafAfcd I1 AR AT fHam Smea|

3. TS T IS FROT IAC AT o TR R fAwas R/AT Taer 9fRT @ 36g aRa @ AR
R 1@ 81

z. frdy oft Rare & A & Fgrieces s.d. ur 3ifAH Wiy giav

5. fgRFa qofa: ey & MR 9T gl o SO 39 39 Hared F fAAfAd HAOR & §9F A
TR AT & F F gl & v R ofr ove & a1 35 A Ry oy ot 1 iR e

=61 g1

5. ST W F AR ¥ Haiftrd 18 off AchesiaTsh el T 31aTerdr & U &1 7 graf|



A

THUINS I HTaRTehdl & TR, T Y7 SR fRar Seer it ueh v fr rafer & fore 3w g
T SHEFT 3TANIT THUITS & WY HR TR GaRT i el oft ArsteAr/aRast=ir ganr femar
ST T | THUITS R 1S FROT TATC 4T 1 TEg F A1 ATHR FR&IT @A gl

W WY 7 AR I AT, Al S 8, hael THUIS IFHIST T AT STelT S|

Tl o FaraTe; T ey o9, AToT e &7 3fsi HEehoT 3 AT Sreem|

S IEART &1 ATdeet e A g Ig GARaa T e arfee & & faamaet 7 fAeifa @elr arsrar
eral & QT Y &1 AT ot Y G AEY e ater 3FeaRy S sclirerde & R o T 7
3rve e femar o weeT B

iR oTeT 3 o7 gl aTeY AT HEYIEEARTRA AT IaRIH T3 JATOT T, 33T FAI0T I,
ArS/MAafaearera Hr Arheie 3nf Hr ufer & e wred Imdes o= o fagr w7 fomar seer 3w

3¢ IAIRR FHY fear S|

Ify 3TTaeTeHaT gF aF THUITS e g sfaRed Afea il fve ar i aifaferd sifew feu faar
#reff witha @) SRl see /s R/ RTaRAEE Fe &1 ARHR FRIETT @ gl

THUSTS T T 3ife gl AR 50 Heg & e IS 3rdier TR AT 1 ST |

HUAT 3T ¥ 33T F AT AIHT T F 319 AT T W AT

In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAl (Pay Grade Level 10).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAl in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

SAl reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAl shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for histher engagement as regular employee in this
organisation or that of a government employee.

. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of courts

in Delhi.

Owning to the requirement in SAl, a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of India along with SAi.
SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAl website only.

In case of any dispute, English version of the Employment notice will be treated as valid.S /



g. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAlreserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 AT fAi&er/General Instructions

8.1 AT F L - g @ Fad hitps://sportsauthorityofindia.nic.in/saijobs feie & #ATETT &
SifeTeiTgeT 3mdes e G| Ry 35 ATETH & WIee TG TSR ¢! T SU TAT 3oy et IEATped
X T SITTaTT | ASA1EE T G0/ AT el & T, 3FHGaRT & g foeaAfaf@d gl =ifew:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, Ay Saer amdd: feTeTseT 3TdeH U gof Y IS §-HeT IS o1t WA I et ook Wik Igeir
TIfRT| U SR &of fhU ST & 91E 3T Ael-3MS3T & A1 IGeld Ag1 fohdT SITeaT|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, 3AeTeNSeT A STAT i THYT TI-TcG SEaTdoT HIAIS it gieT (Self-attested documents

to be uploaded while submitting application online) :

1. o= QAT F1 gH=TOT: HTER H15 10d1/124dT eI Fr 3iF difdr| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

iii.  3aRTe eIl AT Ud Jepera FAOTH | (Certificates of essential educational qualifications
& experience.)

1. 9rERE IMHR A e wler 3R geaneR Hr Tha @7 75 afafaf| (Scanned copy of

passport size color photograph and signature.)

2. FENTST TIER/TAIT TIoaT & FH Fer F A F 3o g e & 3=y

YATOT-9F T Thet €T 915 %fA| (Scanned copy of No Objection Certificate from their

present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

iv.  @dieTcs 3T 3T YAIUT-TF| (Latest Last pay drawn certificate)

8.2 el TUT F ¥ HG F fA@er MAW I dqEEBC W 3T &
http://sportsauthorityofindia.nic.in

o TS HTdeT FI 1 TRIFN® ARA:- 29-12-2025 (10:00 AM)
o 3HiTeTEA A FAT F F1 JfaA AT 29-01-2026 (05:00 PM)



LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

o Date of Opening Online Application: 29-12-2025 (10:00 AM)
e Closing date for submission of online: 29-01-2026 (05:00 PM)

8.3 A fru e guft et o awdy & UTelst fhar SiTer AIfRv 3T Aaee 3RAIRR X a1 STTeAll

the instructions given below must be strictly followed or else the application is liable to be rejected

i. BT 3TAEsT FT ThaT & FaeT 37 TRAT AR & e HHADT BFT 7 § S e Aeffors
Waﬂraﬁewmﬂm(awﬁsm-lﬁm?f%)@rmﬂmaﬁas‘rwm%l

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-l).

i, SATOT O T aTasheT GiATRTd He T AT T 7RE § 3FNEAR H TaT HeAT9 GaNT vl SAl
3T AT TATOTYAT T IEAHI FTY T ITAFR GBI Tl & Sl FI FATC 91T IHTHR Her faraor warer
CEHETGES

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO
NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

i, SFAEART T FIR TATC 3T AEST F HTUR TN FETHR 3 AT Ferrar s, 5k faw Fig ese
T STITCIST & T 3elT ST | ST, FTHCAT HATAES! Pl I HYA T HcIols TG G & [oh SFAIGAN BT HIRTTHI
o forv faamt fovar smeam|

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview.

iv. SFHNEARYT &Y CATT ST AR o Tl T0TT 3 IeTehy Irafiganly I o & reifcret giam, it fvenRer arrem
QT oY O XY 3 37ENeT QM| AF, WTRTIehR & TEr AT G ey ot =R # W O g IrAT AT &
T & g 1 Ry o @1t Y O AT At §, &t 3oTeht 3FHNiGanT SAI G@RT Yeg Y A Seah |

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAI.
de: wafad IFieart Ff SARfT & FAY AdeT A STeAfT AT THIOT OF R FIA HRTF F

SAETAN & TAYT HITRTF FF TATT TH W o F& I 35HIGan) Gg FT & SMTINOTE: SELECTED
CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES MENTIONED
IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE REQUIRED
CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO CANCELLATION OF
CANDIDATURE.



9.0 WN[ & T4 AAUFR (APPLICABLE LAW & JURISDICTION):

It 3FEaRY T 3TeH R IVRTS & FIeH! 3 HTHN SAEATA IR AR g 2t 787 3rafeq
R AR TARIT SEAEaR el oft fare 3 fraent & forw el it Jreterdl & 37eg SAIRHR & 3Tehe
gt

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.
fecqoft (NOTE):

FIAaT 77 3 [0 Sifeere #rfarer 01 % a7 65 T HF HIg TF & 57t A Teet 1 N el 3t et &
SHTFET B 7T g1 TGN S| §HF HeAlaT, FFHIZAR 3 T2 G¥ &Y £37e7 & HF & & WEdE
PReIF #7595 I IFHIEaR! & Hiaer i GHICT 3 qie & ST 0§ GFdT 6, dided aalad 37 aan
3Yet el dF HHIIGT & &1g (1 ST F7el #) 9a 9T § (g 7 3TaT g Y el § I HI@9T @

qUF TR O¥ ReFer U 3 1oy o7 STehT 1T S 3 T vl /57 af T v 81 7 Sielf e
14 (FHTTT FT 3FR) 3R Hgedda 15 & Ml & TR 9T & HI 5o, i3 18T # 3F7 98
& [T gIfAT gl & [T At Tk & F3f 37H1qarRt @i f7vqgs, =T JId IR FHT SaE Iat=7

1331 577 @3 3R HTEAT 3 FSET HIT g FHAN Y 78 AT 7 ST o THA 81

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF 65
YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF ASSISTANT DIRECTOR MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAL THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO
EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY
TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

HRAT BT TIFOFTOT 3 T F7f 37 2T, Tg HeIe/F HHIGAT & 13 STEHT Tl 3FHIGaR &1 Tl
37T HR GHAT [FHAIOT & [0 [affie=T TRIToT H1fa#! 3Rar RIPe= Frisa der giaaifFiamsi
I TR H [QERl gaeler & 1w Giafa g v wehdl 8, T, IE G [T ST & 3 Oar s S
TRNETOT FTIFHF HATEIT GeleT Tafaa 37HGaN & 547 [3a9e7 # 3feerf@a afdaicra s &
T3 F1dHTer H AR FT FHEN 78T =TT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY .THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR

CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE

L2



FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.
NOTE :- 51t & gafla e i 9 #Y TIAwRY IT A 3 [0 FHeT 3 “recruitment.cell.sai@gov.in”
et st TP 3 fRare ) Rfer & ifiRga=ir #1 3 25} Fewvor # A1 AT S9N/ For any recruitment-

related query, e-mail: recruitment.cell.sai@gov.in. In case of any dispute, English version of the
notification will be treated as valid.

TN TAHTT SIcF T3 7 S797 353 a6t T Igany # faarver & 3feaf@d a¥l gt il aatf w1 ogr
Fﬂmmaﬂrﬂ#m#ma)##ammﬁwwfﬁrwf(aﬁm & AT AT
ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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Deputy Director (Human Resources Division -l)



